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June 17, 2004          
           
 
 
The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, CA  90012 
 
Dear Supervisors: 
 

APPROVALS OF REQUEST TO SUPERSEDE THREE AFFILIATION AGREEMENTS 
FOR STUDENT PROFESSIONAL DEVELOPMENT PROGRAMS; 

REVISED AFFILIATION AGREEMENT FORMAT FOR STUDENT PROFESSIONAL 
DEVELOPMENT PROGRAMS; AND 

EXECUTION OF NEW AFFILIATION AGREEMENTS 
 (ALL SUPERVISORIAL DISTRICTS) 

(3 VOTES) 
 
IT IS RECOMMENDED THAT YOUR BOARD: 
 
1. Approve the supersession of the Affiliation Agreements for Student Professional 

Development Programs (AASPDP) with three existing contractors, using a revised 
format of the AASPDP, substantially similar to Attachment I, and as listed in 
Attachment II.  Upon Board approval, these agreements will be effective July 1, 
2004 through June 30, 2005, with four automatic one-year renewal periods.  The 
contract term will expire June 30, 2009.  There is no contract amount, and there is 
no fiscal impact to the County, as the AASPDP format solely provides students with 
a clinical practicum and an internship experience at DMH facilities. 
 

2. Delegate authority to the Director of Mental Health or his designee to prepare, sign, 
and execute new AASPDPs with qualified educational institutions with student 
professional development programs, including those listed in Attachment IIA, after 
the Department of Mental Health (DMH) has prepared these agreements in 
accordance with Attachment I. 
 

3. Delegate authority to the Director of Mental Health or his designee to prepare, sign, 
and execute future amendments to Affiliation Agreements, provided that:  1) 
approval of County Counsel and the Chief Administrative Office (CAO) or their 
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designees is obtained prior to any such Amendment; and 2) the Director of Mental 
Health shall notify the Board of Supervisors of Agreement changes in writing within 
30 days after execution of each Amendment. 

 
PURPOSE/JUSTIFICATION OF RECOMMENDED ACTIONS 
 
Board approval is requested to supersede three existing AASPDPs with the revised 
AASPDP format which includes revised or new mandated provisions for all County 
contracts.  Use of this revised AASPDP format will enable DMH to expand contractual 
agreements with interested and qualified universities and professional schools for student 
training programs in the core disciplines of nursing, occupational therapy, psychiatric 
technician, psychology, public administration, recreational therapy, social work, and 
vocational rehabilitation.  Board approval is also required for delegated authority to the 
Director of Mental Health to execute new AASPDPs with six educational institutions listed 
in Attachment IIA as well as other prospective educational institutions. 
 
Implementation of Strategic Plan Goals 
 
The recommended Board actions are consistent with the County’s Organizational Goal 
No. 2, “Workforce Excellence,” within the Countywide Strategic Plan.  Through the 
collaborative efforts of DMH and educational institutions, the provision of training 
opportunities will allow DMH to recruit qualified employees and enhance the quality and 
productivity of the County workforce. 
 
FISCAL IMPACT/FINANCING 
 
There is no net County cost.  The AASPDPs do not have funding and any contract 
amount.  
 
FACTS AND PROVISIONS/LEGAL REQUIREMENTS 
 
Currently, DMH provides supervised field placement for students enrolled in nursing, 
occupational therapy, psychiatric technician, psychology, public administration, 
recreational therapy, social work, and vocational rehabilitation programs.  DMH’s goal is to 
recruit prospective employees from the pool of students interning at DMH sites.  These 
student interns are interested in DMH as a field placement and are motivated to develop 
skills and experience working with the severely and persistently mentally ill. 
 
DMH’s clinical and administrative staff are assigned to supervise and administer 
agreements; evaluate programs to ensure that quality services are being provided to 
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clients; and ensure that agreements, provisions, and departmental policies are being 
followed. 
 
CAO, County Counsel, and DMH’s Fiscal and Program Administrations have reviewed the 
proposed actions.  The Agreement, substantially similar to Attachment I, has been 
approved as to form by County Counsel.  The AASPDP format includes provisions 
required in all County contracts, except Child Support Compliance, Six Months Notification 
of Agreement Expiration, and when 75% of the MCA is incurred, Health Insurance 
Portability and Accountability Act (HIPAA), Jury Service, and No Payment for Services 
Following Expiration/Termination since these provisions do not apply.  Many of the 
provisions do not apply because once the students are placed at DMH facilities, the 
students register with DMH as volunteers. 

 
CONTRACTING PROCESS 
 
Upon Board approval, three existing AASPDPs will be superseded to include new and 
revised mandated provisions to allow program growth and streamline the qualifying 
process.  The Director of Mental Health or his designee will also have delegated authority 
to execute new AASPDPs with other interested and qualified educational institutions. 
 
Qualified universities and professional schools providing similar services have been 
forthcoming to DMH, but have been reluctant or unwilling to sign DMH’s current 
Agreement format due to lengthy contract provisions which were frequently 
misunderstood.  Pursuant to the approvals by County Counsel and CAO Risk 
Management Operations, the revised Agreement format establishes reduced insurance 
limits.  As mandated by your Board, DMH evaluates the performance of all contractors on 
an annual basis to ensure the contractors’ compliance with all contract terms and 
performance standards.  
 
IMPACT ON CURRENT SERVICES 
 
Through the collaborative efforts of DMH and educational institutions, DMH will augment 
its ability to recruit trained and experienced students as prospective employees and, thus, 
enhance DMH’s capability in providing accessible and culturally appropriate mental health 
services to children, adults, older adults, and families.  DMH will also have the capability to 
expand affiliations with numerous educational institutions and professional schools and 
train students to serve the severely and persistently mentally ill population within Los 
Angeles County. 
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